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• attempts to gain advantage or deceive, through falsification, forgery, plagiarism, or  
 misuse of any record or document;

• harassment, or any threat, intimidation, or attempt to harm another person;

• persistent substance use, legal or illegal, that interferes with the student’s ability to  
 function within a professional context;

• a physical or mental condition which impairs essential social work performance,  
 recognizing that reasonable accommodation for the special needs of individuals is  
 required by the New Brunswick Human Rights Act1;  

• evidence that behaviour or attitude has interfered with the student’s ability to work with  
 others at the School or in the field agency;

• lack of openness to the principles of anti-oppression and anti-privilege social work  
 practice;

• lack of openness to the beliefs and perspectives of others;

• evidence of a conviction due to a violation of the Criminal Code of Canada;

• failure to disclose pending criminal charges; 

• failure in, or failure to complete, one or more courses in the program, including the field  
 practicum;

• failure to adhere to the attendance policy of the School and/or the field agency.

4. The Review Process

Depending on the nature of the infraction, the School of Social Work reserves the right to 
proceed with a review at any point in the student’s program, and the Field Instructor2  has 
the right to bypass the review process and terminate the placement at any point.

The review process is designed to assist students in dealing with concerns that have an 
impact on their performance in the School. All parties, at all stages, will respect the confiden-
tiality of information that may be disclosed during the review process. Documentation of 
the process will be placed in the student’s file in the School, and decisions will be sent by the 
Director to the Registrar’s Office to be placed in the student’s file.

A Review will be initiated by the Course Instructor or Field Instructor as follows: 

Course Instructor will:

i) Notify the Director and the student that a review is being initiated.

ii) Set up a formal meeting with the Course Instructor, the Director, and the student to 
discuss the concerns and co-develop a plan to resolve them to the satisfaction of the School, 

1 Reasonable accommodation, as defined by St. Thomas University, entails adjusting a course, program, policy, procedure, 
or the physical environment adversely affecting a student, without compromising academic integrity or changing the 
essential educational requirements of the program.  Having prior knowledge of any required accommodations generally 
results in students having a greater likelihood of success in the Social Work program.

2  The Field Instructor is usually a social worker employed by the host agency who meets the criteria as set out by the 
program and who has primary responsibility for the student’s field experience.    
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The Policy on Social and Electronic Media and the Use of Electronic Devices in the School of Social 
Work is consistent with the CASW Code of Ethics (2005), which outlines the core social work 
values as:
• Respect for the inherent dignity and worth of persons
• Pursuit of social justice
• Service to humanity
• Integrity of professional practice
• Confidentiality of professional practice
• Competence of professional practice

The School of Social Work recognizes that the use of social media and electronic devices can 
enhance learning and knowledge sharing, and support social justice goals. However, the 
widespread integration of social media into personal and professional life poses unique chal-
lenges and risks to professionals and service users. All social work students are responsible 
and accountable for their actions and statements. Students are expected to use social media, 
and electronic devices, in a manner that upholds the standards and ethics of the social work 
profession.

This policy applies to all St. Thomas University social work students in all aspects of their 
studies, including participation in field practicums and research. This policy does not pre-
clude using social media to undertake research or recruit research participants, subject to 
approval by a research ethics board.

Students are encouraged to familiarize themselves with policies related to ethical standards 
of communication including, but not limited to, the New Brunswick Association of Social 
Workers (NBASW) Code of Ethics 
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 switched off during class. No electronic devices should be on the desk/table or a  
 student’s lap. Texting messages during class is prohibited;
• Receipt and response to electronic messages or phone calls during class or field  
 placement will be restricted to emergencies. When such a call or message is expected,  
 the student should consult the instructor or field supervisor in advance;
• It is prohibited to record classroom lectures and/or interactions through photography,  
 audio-recording or video-recoding unless authorized by the instructor and all  
 participating parties.

Interactions with Past and/or Present Field Agency Service Users and Participants
Students shall:
• 
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Complaints about BSW students using social media in an unsuitable, unethical, or inappro-
priate manner will be addressed by the Director using the University’s Policy on Non-Aca-
demic Misconduct (2015), and/or the Schools’ Policy Governing Professional Suitability in the 
School of Social Work (2014; rev. 2017). 

(Adapted with permission from the Memorial University Newfoundland (MUN) School of 
Social Work, Social Media Policy and Guidelines, 2016)

C. Attendance Policy

The School of Social Work is a professional education program that follows accreditation 
standards and educational policies set by the Canadian Association for Social Work Educa-
tion (CASWE). Full participation in the classroom learning environment allows students to 
cultivate professional competencies and to comprehend the complexity of ethical and pro-
gram standards. Course learning objectives are achieved through interactive exercises, guest 
speakers, lectures, experiential learning and group discussions. Classroom attendance is vital 
to the process of student learning in the program. Attendance is expected at all classes.  

• 
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We expect you to hand in your assignments on time. If you are unable to meet a deadline 
due to a personal emergency or health issue, please notify your course instructor prior to the 
assignment deadline with appropriate documentation.  
 
• A student, who is unable to meet an assignment deadline due to illness, accident, or  
 family affliction, may be eligible for an extension. 

• Your Instructor may set a grade level penalty (from A- to B+, or from B+ to B) for late or  
 missed assignments, or they may refuse to accept your assignments. 

E. Immunization Policy

Social work students may come into contact with communicable diseases throughout the 
duration of their field placements. This policy outlines immunization requirement for health 
care workers, as recommended by the Canadian Immunization Guide1.

All social work field students in healthcare institutions and/or settings governed by local 
health authorities (e.g. Horizon Health Network and Vitalité Health Network) are required 
to provide immunization records or documentation confirming immunity of infectious dis-
eases. Completed immunization forms are to be submitted to the field placement coordina-
tor no later than sixty (60) days prior to entering the field placement.

Records of immunity of the following communicable diseases are required by the Horizon 
Health Network:  Tetanus Diphtheria & Pertussis; Measles/Mumps/ Rubella; Varicella; Tu
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F. Request for Review Of A Grade On An Assignment
 
When a student disagrees with a mark or with evaluation feedback received on an as-
signment, s/he has a responsibility to demonstrate that s/he has been marked unfairly or 
inconsistently. The student must: 

• Explain to the instructor, in writing, why the mark is not satisfactory, referring to the  
 learning outcomes of the assignment and how the outcomes were achieved at a higher 


