





ARTICLE 1
ARTICLE 2
ARTICLE 3
ARTICLE 4
ARTICLE 5
ARTICLE 6
ARTICLE 7
ARTICLE 8
ARTICLE 9
ARTICLE 10
ARTICLE 11
ARTICLE 12
ARTICLE 13
ARTICLE 14
ARTICLE 15
ARTICLE 16
ARTICLE 17

APPENDIX A

TABLE OF CONTENTS

DEFINITIONS ... 4
GENERAL PROVISIONS OF THE AGREEMENT ... 6
EMPLOYER-UNION RELATIONS .......cociiiiiiiir 13
AUTHORIZATION FOR PART-TIME APPOINTMENTS ..o 16
APPOINTMENTS ..ot 17
PROMOTION ..ot 28
PERSONNEL FILE AND ACADEMIC FILE........ccoiiiiiiiiii, 29
EVALUATION .ot 32
TERMS AND CONDITIONS OF EMPLOYMENT ......coviviiririiirirr s 36
DISCIPLINE ...ttt 40
GRIEVANCE AND ARBITRATION.....ccoiiiiiiiiiiiiees 42
SALARIES AND ALLOWANCES OF EMPLOYEES ..........cccoooiiiicicecinnns 47
EMPLOYEE BENEFITS ..o 48
PROFESSIONAL DEVELOPMENT ALLOWANCE ........ccccoiiiiiiiiiie, 50
TEACHING ENHANCEMENT ALLOWANCE AND RESEARCH FUNDS.......... 51
LEAVES ... 52
TERM OF AGREEMENT ....oviiiiis e 54
JOINT PART-









ARTICLE 2 GENERAL PROVISIONS OF THE AGREEMENT

201

2.02

2.03

2.04

Purpose of the Agreement

The purpose of the Agreement is to promote and maintain harmonious relations between the
Employer and Employees, and to provide an amicable method of settling differences or
grievances that may arise from time to time between the Parties. The Parties both recognize
that the purposes of the University include providing a facility for higher education through
teaching, research, and service. Both Parties agree to work cooperatively towards developing
the quality and effectiveness of the education provided by the University, and to encourage a
climate of justice, freedom, responsibility and mutual respect in the pursuit of the University's
goals.

Validity

All provisions of the Agreement are subject to applicable laws now or hereafter in effect. If
any proclamation, regulation, federal, or provincial law now existing or hereafter enacted shall
invalidate any portion of the Agreement, the remainder of the Agreement shall not be
invalidated and shall remain in full effect.

Provisions of the Industrial Relations Act

All provisions of the Industrial Relations Act of the Province of New Brunswick required for
inclusion in Collective Agreements are deemed to be incorporated in this Agreement.

Academic Freedom

2.04.1 The Employer and the Union agree to abide by and protect the principles of
academic freedom as expressed below.

St. Thomas University serves the common good of society, through searching for,



(iv) freedom to produce and perform creative works;
(v) freedom to engage in service to the University and the community;

(vi) freedom to participate in professional and representative academic
bodies; and

(vii) freedom to contribute to social change through free expression of opinion
on matters of public interest.

2.04.3 Academic freedom does not require neutrality; rather, academic freedom carries with
it the duty to use that freedom in a manner consistent with the scholarly obligation to
base research, teaching and scholarship on an honest search for knowledge, and
with regard to the academic freedom and rights of other members of the University
community. Academic freedom does not confer legal immunity, nor does it diminish
the obligation of Employees to meet their responsibilities to the University.
Employees shall not be hindered or impeded in any way, by either of the Parties to
this Agreement, from exercising their legal rights, nor shall they suffer any penalties
because of the exercise of such legal rights.

2.05 No Discrimination and Duty to Accommodate

2.05.1 No Discrimination

The Parties agree that there shall be no discrimination practised in respect of any
terms and conditions of employment, including hiring, consistent with existing federal






2.11
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Continuation of Rights

The Employer agrees to exercise its management functions in a just and reasonable manner
and, in so doing, to maintain all reasonable and established benefits in terms and conditions
of employment enjoyed by any Employee, unless such benefits are modified by this
Agreement or by mutual consent. It is agreed that the level at which support services and
facilities are maintained may be adjusted from time to time, provided that such adjustment be
justified and provided that reasonable notice of such adjustment be given.

Right to Privacy

2121

2122

2123

212.4

2125

Upon its coming into force, the Employer and Employees must abide by the New
Brunswick Right to Information and Protection of Privacy Act, R.S.N.B. ¢. R-10.6, as
may be amended.

Employees have a right to privacy in their personal and professional
communications and files, including but not limited to any communication on paper
or in an electronic form. The level of privacy does not exceed, however, that of
reasonable expectations which must be balanced with the Employer’s right to
manage the workplace and its obligation to provide a safe and secure working
environment.

The Employer reserves the right to monitor and access computer accounts in order
to maintain the integrity of the computer system in a secure and reasonable manner
and to further its legitimate interests and legal obligations by ensuring use of the
system is lawful and reasonable in an academic workplace. Personal use of the
Internet shall not be a violation of this Article absent advance notification with
reasons from the Employer that either the quantity or nature of the usage constitutes
a violation. For clarity, all use is subject to Article 2.04 (Academic Freedom). Only
authorized personnel in the performance of their employment duties may access and
monitor the use of information technology and computing facilities.

The Employer shall treat Employee communications and files as private and shall
not allow Third Parties to examine Employee communications and files or disclose
Employee information to a Third Party unless it is the subject of a subpoena or
summons served on the University, or the examination or disclosure is otherwise
required by law. “Third Party” refers to persons and legal entities not acting on behalf
of the Employer. Authorization for the examination or disclosure of Employee
communications, files or information under this clause requires the prior approval of
the Vice-President (Academic and Research). The Union shall be notified
immediately of any examination or disclosure of information under this clause and
the circumstances leading to that disclosure, unless the examination or disclosure is
part of an on-going criminal or statutory investigation by a Third Party that could be
jeopardized by such immediate notification.



2.12.6

2.12.7

2.12.8

2.12.9

2.12.10

21211

and after all other reasonable alternatives have been exhausted. Undisclosed
surveillance by the Employer shall be conducted in a reasonable manner,
proportional to the Employer’s legitimate interests in providing a safe and secure
working environment, and where authorized by law.

Any evidence obtained through surveillance shall not be used in disciplinary matters
unless obtained in compliance with this Article or from a law enforcement agency.

The Parties recognize that the safety of employees, staff, students and the general
public may require the violation of individual privacy for the installation of video
cameras, audio recorders or other monitoring devices in public access areas of the
campus such as parking lots, walkways, building entrances, exits and hallways. Any
areas subject to such surveillance must be identified by posted notice to that effect.
For greater clarity, University classrooms, other areas used for teaching purposes
(not including space outside University buildings), Employees’ offices, the Union
office, work space and laboratories are not considered public access areas.

The Joint Committee shall recommend procedures to govern who has the authority
to initiate surveillance, the duration of any surveillance, where images or audio
recordings shall be stored, who shall have access to such recordings, and how long
such recordings shall be retained.

In developing its recommendation for surveillance procedures, the Joint Committee
shall make reasonable provisions to protect the health, safety and security of
Employees.

The Employer shall maintain a log-book of all surveillance and give access to this
log-book to the Union upon request. However, surveillance that is part of an on-
going investigation shall not be entered in the log-book until the investigation is
complete if doing so would likely undermine the effectiveness of the investigation.
The log-book shall indicate who initiated the surveillance, the location of the
surveillance, the duration of the surveillance, and the location in which the images or
audio recordings are being stored.

Subject to Article 10.05, information obtained through surveillance devices and
practices shall not be used in any evaluation of an Employee’s teaching, research or
service, in any promotion proceeding, nor shall it be made part of an Employee’s
AcademA002/76 Tcd1 0 0 1 180.rity,
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2.15.3

written agreement of the Employee. The agreement shall be delivered by the
Employer to the Union within two (2) weeks of signing.

Employees engaged in technologically-mediated courses shall have academic
freedom as teachers and researchers as stipulated in this Agreement including full
freedom in discussing their subject. Oversight or review of courses shall be made
according to procedures and regulations established by the Department or
Programme and by the Senate and shall be consistent with Article 2.04 (Academic
Freedom) of this Agreement. Employees shall be free to submit technologically-
mediated courses they have created as evidence to the appropriate evaluation
committee concerned with the granting of tenure or promotion.
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3.08

Union Activities
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3.11.6

Association of the University of St. Thomas (Full-time Bargaining Unit), excluding
any dispute that is, at that time, being resolved under the grievance and arbitration
procedures set out in Article 11. This Committee shall attempt to foster better
communication and more effective working relationships between the Parties and
shall attempt to maintain a spirit of cooperation and respect between the Parties.

The Joint Committee shall have no power to modify the provisions of this

Agreement, but may recommend to the Parties changes to the procedures for the
application of this Agreement, or changes to the Agreement.
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ARTICLE 5 APPOINTMENTS

5.01

5.02

All Part-time Faculty Members are appointed by the University, and in accordance with the
provisions of Articles 2.04 (Academic Freedom), 2.05.1 (No Discrimination) and 2.06 (Full and
Fair Consideration). All Appointments of Part-time Faculty Members are authorized by the
appropriate Dean.

Types of Appointments

5.02.1 Part-time faculty covered by this Agreement shall be appointed under one of the
following types of appointments:

a) Schedule A Probationary Appointment refers to an appointment to teach
during the probationary period. The probationary period for new Schedule
A Employees shall be the period of time required for the Employee to teach
six (6) credit hours. Seniority credits under Article 5.03.2 (Seniority) shall
accrue for all courses taught during the probationary period and shall
become effective for determining seniority upon successful completion of
the probationary period. The appropriate Dean shall ensure that the
evaluation of teaching performance under Article 8 shall be conducted at
the end of the probationary period.

b) Schedule A Appointment refers to an appointment to teach three (3) or
more credit hours during the Academic Year to a maximum of eighteen (18)
credit hours during the Teaching Year.

C) Schedule B Appointment refers to an appointment to teach, conduct
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On or before January 15, the appropriate Dean shall inform the Chairs of
the names of Employees in their respective Departments who are entitled
to a Regular Appointment, and the anticipated workload for each Employee
(subject to Article 5.12) for the upcoming Teaching Year. At the same time,
the appropriate Dean shall also inform each Employee of her or his Regular
Appointment and of the anticipated workload under that appointment
(subject to Article 5.12) for the upcoming Teaching Year.

(i)

(i)

A Regular Appointment shall be an appointment to teach a
workload equivalent to at least the average workload over the
three (3) Teaching Years immediately prior to the appointment. In
the event an Employee was on approved leave during one (1) of
the three (3) Teaching Years immediately prior to the appointment,
the appointment shall be to teach a workload equivalent to the
average workload over the best three (3) of the previous four (4)
Teaching Years.

If the Employee’s Regular Appointment workload as determined
under this Article is based on courses taught in more than one (1)
Department, the Employee shall receive a Regular Appointment to
teach a workload in each Department on a proportional basis.
Where the proportional basis would result in partial course
workloads in two (2) or more Departments, the Employee shall
choose between the Departments with respect to that portion of
the workload. In no circumstances will the total workload for an
Employee in all Departments exceed the average number of
courses taught by that Employee in the previous three (3) years,
or best three (3) of four (4) years in the case of an Employee who
received approved leave as noted above. The proportional
workload received by Regular Appointment Employees who teach
in more than one (1) Department shall be fixed at the proportion
received at the time of initial appointment, unless the workload of
the Regular Appointment in one of the Departments is reduced as
per Article 5.12.1.

The minimum average workload for an Employee with a Regular
Appointment shall be comprised of courses available to be taught
during the Teaching Year by Part-time faculty after the allocation
of courses to Full-time faculty is complete. Courses may be
chosen from those previously taught by the Employee and/or that
the Employee is qualified to teach in accordance with Article 5.03
(Criteria for Appointments) and shall be assigned by the
appropriate Dean after application of Article 5.05.1. If two (2) or
more Employees with Regular Appointments are qualified to teach
a course in accordance with Article 5.03 (Criteria for
Appointments), the course shall be assigned according to the
Seniority Appointment Procedures (Article 5.05.7).

Subject to Article 5.12.5, the Deans shall ensure that when

courses are assigned to Full-time faculty, there are sufficient
courses remaining that Regular Appointment Employees are

18



(vi)

(vii)

qualified to teach so that Regular Appointment Employees
maintain their minimum average workload.

An Employee with a Regular Appointment may obtain a Full-time
Limited-Term Appointment. At the conclusion of a Full-time
Limited-Term Appointment, an Employee shall resume her or his
Regular Appointment. When the Employee is being considered
for course assignments covered by this Agreement, she or he
shall be consulted on the assignment of her or his courses
according to the allocation procedures in Article 5.05.1.

An Emplo
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(c) scholarly productivity, including research, publications, and work of creative or
cultural significance.

5.03.2  Seniority

5.03.2.1 The Parties agree that an Employee who has previously taught a course

5.03.2.2

5.03.2.3

5.03.2.4

5.03.2.5

satisfactorily is deemed qualified to teach that course under Article 5.03.1.

Employees accrue course-specific seniority each time they satisfactorily
complete an appointment to teach a course. Employees shall also accrue
overall University seniority, which is the sum of all course-specific
seniorities. A course shall be deemed to have been satisfactorily completed
if the requirements of Article 9.05 (Professional Responsibilities and
Workload) are met. If a course(s) for which an Employee has seniority
changes only as a result of a modification to a course number, title, or a
change in the number of credits, and the course content goals are not
changed, then the course-specific seniority shall be applied to the new
course(s). If a six-credit hour course is divided into two (2) three-credit hour
courses, the seniority for the six-credit hour course shall be divided equally
between the two (2) three-credit hour courses. Where an Employee teaches
part of a course, seniority shall be prorated in accordance with Article
5.08.4.1.

An Employee shall retain seniority for thirty-six (36) months from the end
date of the last appointment. An Employee with seniority shall retain her or
his rights under the Collective Agreement.

Seniority shall not be lost or reduced for any reason except dismissal,

resignation, or expiry of seniority as per Article 5.03.2.3. Seniority shall
become effective subject to successful completion of the probationary

period as per Article 5.02.1 a) (Schedule A Probationary).

Resignation from an appointment to teach a course or part thereof shall
result in no seniority being accrued for that particuor

20



5.04

5.05

5.034

Deans shall provide each Department with a copy of the seniority list with copies
sent to the Union by October 31 of each year. The seniority list shall include all
courses being taught up to and including December 31 of that year. The seniority list
shall be used for all appointments issued after January 1 of the following year. The
Union shall advise the appropriate Dean of any discrepancies by December 1.

If the Union fails to notify the appropriate Dean of any discrepancies by December 1,
then any dispute arising from an error in the seniority list shall not be subject to
grievance by the Union. If, subsequent to December 1, it is determined that a
course for which a member was credited with seniority for purposes of Article 5.03.3
was not satisfactorily completed, the seniority list shall be adjusted and the seniority
credit shall be reduced accordingly.

Part-time Appointments Committee (PTAC)

5.04.1

5.04.2

5.04.3

Each Department or Programme with part-time course offerings shall have a Part-
time Appointments Committee (PTAC). This Committee shall be composed of a
minimum of three (3) Full-time Members from the Department. The Department
Chair or Programme Director may be a member of the PTAC, but does not have to
be. In cases where it is not possible to have three (3) eligible Members, additional
committee members shall be selected by agreement between the Department and
the appropriate Dean.

The Committee’s role shall be to ensure a fair assessment and appointment process
for internal and external appointments. The Committee shall make
recommendations on internal and external appointments to the appropriate Dean.

Written minutes of Committee meetings shall be kept by the Committee Chair and
shall be made available upon request to the Employee, the Union, and the
appropriate Dean.

Procedures

5.05.1

After being informed of the staffing allocation, in accordance with Article 4
(Authorization for Part-time Appointments), and in preparation of the course
timetable, by February 21 the Department Chair shall propose to the appropriate
Dean which courses the Department shall be offering in the upcomingTeaching
Year. This list shall identify which courses are being taught by Full-time Members
with Probationary, Tenured, and Limited Term Appointments. The remaining courses
shall be identified as Part-time courses. Whenever possible, there shall be prior
consultation with the Regular Appointment Employees on the assignment of their
courses. By March 15 the Department Chair shall identify to the appropriate Dean
which of the Part-time courses shall be taught by Regular Appointment Employees.
All course assignments for Regular Appointment Employees shall be subject to the
approval of the appropriate Dean. The remaining courses on the list shall be
identified as unstaffed courses.

5.05.1.1 In preparing the proposal for the Intersession and Summer Session
timetable, the Department Chair shall send an email to all current Full-time
and Part-time Members in her or his Department asking for expressions of
interest in teaching in Intersession and Summer Session, with the proviso

21



that there are no guarantees that requests will be granted. By October 22,
the Department Chair shall forward to the Intersession Committee a list of
courses the Department proposes to offer in the upcoming Intersession and
Summer Session, along with the rationale for the proposed courses. The
Intersession Committee shall review the lists of proposed courses and
make recommendations to the appropriate Dean. The appropriate Dean
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5.05.7  Seniority Appointment Procedures

Using the seniority list (Article 5.03.3) and expressions of willingness to teach (Article
5.05.5), and subject to Articles 5.05.6, 5.05.6.1, and 5.05.6.2, the Deans shall apply
the following appointment procedures according to seniority:

5.05.7.1 An Employee who has seniority in the course or a substantially similar
course (Article 5.03.2.2), and who has maintained satisfactory teaching
performance under Article 8 shall be offered the appointment. If more than
one (1) Employee has seniority for the course, the Employee who has
accumulated the most course-specific seniority in that course shall be
offered the appointment.

5.05.7.2 If two (2) or more Employees have equal seniority in the course, overall
University seniority shall break the tie.

5.05.7.3 If two (2) or more Employees have equal seniority in the course and equal
overall University seniority, the initial hire date shall break the tie.

5.06 PTAC Recommendation Procedures

5.06.1 If after the application of Article 5.05.7 (Seniority Appointment Procedures) there are
additional unstaffed courses, the
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5.07

5.08

shall make the decision to accept or reject the Department’s recommendation within
a reasonable period of time. If the appropriate Dean rejects the Department’s
recommendation, she or he shall notify the Department Chair in writing with reasons,
with a copy to the Member and the Union. The decision of the appropriate Dean
shall not be subject to the arbitration procedures set out in this Agreement, unless
the grievance to be submitted to arbitration is based on an alleged violation of
Articles 2.04 (Academic Freedom), 2.05 (No Discrimination and Duty to
Accommodate) or 2.06 (Full and Fair Consideration).

Appeals Process

5.07.1

When a Member is deemed unqualified to teach a course by the Department, the
Department shall so inform the appropriate Dean when it makes its
recommendation, and shall supply files of the applicants along with reasons for its
recommendation, as well as minutes of the PTAC. The appropriate Dean shall
ensure that the name of the recommended candidate is posted. Any applicants
deemed unqualified to teach the course by the Department shall have ten (10) Days
to appeal to a Joint Part-time Appointments Appeals Committee (JPAAC). The
terms of reference and procedures for the JPAAC are contained in Appendix A.

Letter of Appointment

5.08.1

5.08.2

5.08.3

5.08.4

The appropriate Dean shall provide each Employee with a Letter of Appointment,
designating the terms and conditions of that appointment, and shall provide the
Union with a copy thereof. A paper copy of the Letter of Appointment shall be sent to
each Employee’s mailing address and a scanned copy of the letter in portable
document format (PDF) shall be sent to her or his email address. The Letter of
Appointment shall also indicate whether the appointment is a Schedule A
Appointment, Schedule B Appointment, or Regular Appointment. The Schedule B
Appointment letter shall state the designated percentage of a full-time workload. On
or before April 30, the appropriate Dean shall provide each Employee for whom a
course(s) has been assigned, approved, and/or accepted as of that date a Letter of
Appointment designating the terms and conditions of that appointment. Additional
Letters of Appointment shall be issued if additional courses are assigned, approved,
and/or accepted after that date.

The Letter of Appointment shall stipulate that the appointment is subject to this
Agreement and shall include the Employee’s remuneration, course name, rank,
dates of employment, and any special conditions which apply to the Employee.

Any Additional Duties as per Article 9.05.6 beyond those associated with teaching a
course or courses, and the remuneration for these duties, shall be stipulated in a
separate contract of employment.

The Letter of Appointment shall include the date of commencement and the date of
completion. Each Employee shall have her or his stipend paid over the contract
period as per current practice. The Employer shall forward a copy of the Letter of
Appointment and the Additional Duties Contract to the Union within fifteen (15) Days
of the Employee’s signing of the contract. A copy of the Letter of Appointment shall
be placed in the Academic File and the Personnel File which the Employer shall
maintain on each Employee.

24



5.08.4.1
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5.11.3 Part-time faculty with a Ph.D. or equivalent, as determined by the Committee on

26



5.12.3.4

5.12.35

under Articles 5.12.3.1 or 5.12.3.2 and the remaining Employees in the
Department or program do not have the necessary qualifications as per
Article 5.03 (Criteria for Appointments) to teach the remaining courses,
the provisions of Articles 5.12.3.1 and 5.12.3.2 shall not apply to the
Employee identified, and the next least senior Regular Appointment
Employee shall have her or his workload reduced or be laid off in
accordance with this Article.

The procedures in Articles 5.12.3.1 through 5.12.3.3 shall be repeated for
Regular Appointment Employees in order of least to most seniority for
courses in the Department until the need for reductions and/or lay-offs in
5.12.1 is satisfied.

If an issue arises as to whether an Employee is qualified to teach a
course under Article 5.12.3.3, the PTAC (Article 5.04) and JPAAC
procedures (Appendix A) shall apply with the following amendments:

(i) The matter shall be referred to PTAC immediately;

(i) PTAC shall deliver its decision within five (5) Days;
(i) Ifthe Employee disagrees with the PTAC decision, she or he may

27






ARTICLE 7 PERSONNEL FILE AND ACADEMIC FILE

7.01 Personnel File

7.01.1

29
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7.02.9

7.02.10

7.02.11

File, the date on which the file was consulted or had materials added to it, and the
title under which the individual consulted the Academic File or added materials to it.

An Employee shall have access to her or his Academic File during normal business
hours, and in the presence of the Vice-President (Academic and Research) or a
person appointed by the Vice-President (Academic and Research) for this purpose,
and shall not be allowed to remove the Academic File or any part thereof from the
office of the Vice-President (Academic and Research). The Employee may, upon
written request to the Vice-President (Academic and Research), obtain a copy of any
document in her or his Academic File.

The Employee shall have the right to make relevant additions to her or his Academic
File.

Material may be removed from the Employee’s Academic File only by mutual
agreement between the Employee and the Vice-President (Academic and
Research), or as authorized by this Agreement. An Employee who believes her or
his Academic File contains erroneous, inaccurate, inadequate, or irrelevant
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8.05 Procedures for Reviews

8.05.1 The Employee and the Department Chair shall be notified by the appropriate Dean
eight (8) weeks in advance of the date when the review of the Employee’s teaching
performance is to be completed. Such notification shall include reference to Article
8.03 (Relevant Considerations for the Review of Teaching Performance), Article
8.05.2, and Article 9.05 (Professional Responsibilities and Workload).

8.05.1.1 With the agreement of the Union and the Employee, the notification period
in Article 8.05.1 may be abridged if necessary in order to allow an
Employee to be considered under the Regular Appointment (Article 5.05.1)
or the Seniority Appointment Procedures (Article 5.05.7) course assignment
procedures.

8.05.2 The Employee shall submit a teaching portfolio to her or his Department Chair.
Documents that may be in
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review in accordance with the Seniority Appointment Procedures
in Article 5.05.7.

8.06.5 Notwithstanding Article 8.06.4, the Employee may apply to teach the course(s)
under Article 5.06.2.
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ARTICLE 9 TERMS AND CONDITIONS OF EMPLOYMENT

9.01

9.02

Appointment Period

A Part-time Employee's appointment shall be for the Academic Year, or a portion thereof.
The Employer shall determine the payment period depending on the work assignment given
the Employee.

Course Cancellation

A Part-time Employee appointed under a Schedule A appointment shall be entitled to a
payment equal to 25% of the salary for a three (3) credit-hour course in the event that a
course scheduled during the Academic

36



9.05.2.1
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and planning. The Employer shall provide compensation
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without leave or permission from the appropriate Dean except for reasonable
cause.

9.09.3  An Employee appointed under a Schedule B contract shall be entitled to advance
notice of intended non-renewal of contract of not less than one (1) month for each
year of service, up to a maximum of three (3) months, prior to the normal renewal
date of July 1. In exceptional cases, where the Employer is unable to give such
advance notice, the Employee shall be entitled to severance pay equal to one (1)
month for each prior year of service up to a maximum of three (3) months.
Employees with more than five (5) years of service shall be entitled to severance
pay of three (3) months, regardless of date of notification of non-renewal of
contract.

9.10 Employer Responsibilities

9.10.1 The Employer has the obligation to provide a safe and secure working environment.
The Employer is responsible for maintaining an orderly and productive academic
environment which
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ARTICLE 10

10.01

DISCIPLINE

40



10.02.5.2

dismissal by registered mail addressed to the Employee at her or his
last known address. A copy of the notice of dismissal will be sent to
the Union.

If the Employee wishes to contest her or his dismissal, she or he
shall, within thirty (30) calendar days of receiving written notice of
dismissal (or, in the case of the Employee being notified by
registered mail as provided for in Article 10.02.5.1, within thirty (30)
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ARTICLE 11 GRIEVANCE AND ARBITRATION
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11.04 Time Limits

11.05

11.06

11.04.1

11.04.2

11.04.3

11.04.4

(@) A member or members shall inform the Union of a potential grievance
within and not later than fifteen (15) Days of the event giving rise to the
potential grievance, or within fifteen (15) Days of the date when this event
could have first been known to have occurred.

(b) The Union shall file a grievance according to procedures outlined in Article
11.07 within thirty (30) Days after notification of the event.

(c) The Employer shall file a grievance according to procedures outlined in
Article 11.07 within thirty (30) Days after first becoming aware of the
occurrence of the incident giving rise to the grievance.

(d) Should the incident giving rise to the grievance or the date a Party became
aware of the events giving rise to the grievance, whichever is later, occur
between June 1 and August 31, the Party shall have forty five (45) Days
from the start of the next Teaching Year in which to initiate the grievance.

Where no action is taken on a grievance within the time limits specified in this
Article, the grievance shall be deemed to have been withdrawn or settled as the
case may be.

In the event a Party fails to reply in writing within the time limits prescribed in this
Article, the other Party may submit the matter to the next step as if a negative reply
or denial had been received on the last Day for the forwarding of such reply.

The time limits specified in this Article may be extended by mutual agreement by
the Parties. The amended time limits must be specified in writing. An arbitrator
shall have the power to waive time limits on any reasonable grounds.

Technical Irreqularities

11.05.1

A clerical, typographical or technical error in the written specification of the
grievance shall not prevent the substance of a grievance from being heard and
judged on its merits. Non-compliance with time limits does not constitute a
technical irregularity.

Termination of Employment

11.06.1

11.06.2

In cases involving dismissal, the Union shall have the right to take a dispute directly
to arbitration.

In all cases involving dismissal, discipline, alleged discrimination or incompetence,

the burden of proof shall be on the Employer to establish its case except in the
case of alleged discrimination in which the Union shall be required to present
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11.07 Grievance
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either Party, be appointed by the Minister responsible for Labour in New
Brunswick.

The arbitrator shall have the duty and power to adjudicate all differences
between the Parties and shall have all the powers of an arbitrator as
stated in the New Brunswick Labour Relations Act, as amended from time
to time.

11.08.3  Appointing an Arbitration Board

(@)

The arbitration board shall be composed of three (3) persons: a nominee
of the Union and a nominee of the Employer and a Chair to be chosen
jointly by the two (2) nominees. The Party to the Agreement giving the
notice of arbitration shall indicate the name of its nominee on the board,
and within seven (7) Days the other Party to the Agreement shall reply,
naming its nominee. The two (2) nominees shall then select a Chair for
the arbitration board.

If the recipient of the notice fails to appoint a member of the arbitration

board within seven (7) Days of receiving the notice or if the two (2)
appointees of the Parties fail to agree upon a Chair within five (5)
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The decision of the arbitrator or the arbitration board shall be final, binding
and enforceable on both Parties to the Agreement, provided that the
arbitrator or the arbitration board shall not have the power to alter, add to,
modify or amend the Agreement in any respect whatsoever.

11.08.6  Arbitration Costs

(@)

Each Party to the Agreement shall bear the fees and expenses of one-half
of the fees of the arbitrator and in the case of an arbitration board, the
fees and expenses of its nominee and one-half of the fees and expenses
of the Chair of the arbitration board subject to the award costs by the
arbitrator or arbitration board as part of the remedy.
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ARTICLE 12
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ARTICLE 14 PROFESSIONAL DEVELOPMENT ALLOWANCE

14.01 A professional development allowance shall be made available to all Schedule B Employees.
The professional development allowance shall be calculated by multiplying the Schedule B
Employee’s designated percent of a full-time workload in July of each year by the
professional development allowance of Full-time Employees as per Article 20.02 of the Full-
time Collective Agreement.

14.02  The professional development allowance may b
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ARTICLE 15 TEACHING ENHANCEMENT ALLOWANCE AND RESEARCH FUNDS

15.01

o1



ARTICLE 16 LEAVES

16.01 Sick Leave

16.01.1 A Part-time Employee who is prevented by injury or illness, other than maternity,
but including complications arising from maternity, from performing her or his
academic duties shall advise the appropriate Dean who shall, notwithstanding
Articles 5.02 and 9.03, arrange for the Part-time Employee's duties to be covered,
if possible.
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ARTICLE 17

17.01 Duration

TERM OF AGREEMENT
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APPENDIX A JOINT PART-TIME APPOINTMENTS APPEALS COMMITTEE (JPAAC)
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21

2.2

2.3

24

meet with the Chair of the Departmental Part-time Appointments Committee, the
member involved if she or he so wishes and any other individual the JPAAC deems
appropriate;

keep minutes of all its meetings;

shall arrive at a decision by open vote. The Chair shall vote only in the event of a tie
vote, in which case she/he shall cast the deciding vote;

render a decision to either uphold or to deny the appeal within five (5) Days of
convening;

give a detailed report of its decision to the Member involved, the Chair of the
Department, the Chair of the Departmental Part-time Appointments Committee, the
appropriate Dean, and the Union.

The Member involved has the right to appear before the Committee accompanied by a
Union member chosen by her/him to assist in her/his presentation and to speak on
her/his behalf.

The proceedings of the JPAAC shall be strictly confidential to that Committee. All
correspondence on behalf of the JPAAC shall be agreed to by that Committee. All
communications concerning the appeal to/or from the JPAAC, the Chair of the
Departmental Part-time Appointments Committee, and/or the appellant shall be in writing
or presented before the JPAAC. All documentation related to the JPAAC, including
appeals, shall be kept in the Vice-President (Academic and Research)’s office in a
JPAAC file.

The decision of the JPAAC is not itself subject to further appeal. It may be grieved if
there is a violation of the Part-time Collective Agreement.
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APPENDIX D FULL-TIME SALARY FLOORS AND CEILINGS

ARTICLE 18 SALARIES AND ALLOWANCES OF EMPLOYEES

18.01  Salary Scales

Salary Scales for
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